
 

 

St Laurence School  

Careers Education Information Advice and Guidance policy 

Introduction 
At St Laurence we aim to support all students to meet their aspirations and to reach their full 
potential. We look to provide all students with access to relevant, up to date and impartial 
information that allows students to make informed decisions about their future pathways. We offer 
a curriculum programme that ensures all students are aware of their own skills and abilities that can 
lead to a range of opportunities available to all of them. 

 

Aims and Objectives 
1.To develop students’ knowledge and understanding of their own skills and talents and how they 
link students to their future working life.  

2. To broaden the career aspirations of all students.   

3. To enable students to access impartial careers advice.  

4. To provide students with relevant information about the various opportunities available to them 
in education, training and employment so that they can make informed choices about their future 
career.  

5. To ensure that students have a clear awareness of the career opportunities available to them.  

6. To ensure that all of our students are aware of the crucial importance of attainment in Maths and 
English GCSEs for any future study or employment 

7. To ensure that students have encounters with Further and Higher education providers (as 
required by the Baker clause) 

8. To ensure all students have the many opportunities to encounter employers in their time at the 
school 

9. To regularly, review, monitor and evaluate our careers provision 

10. To allow all stakeholders to provide feedback about the provision of careers within the school 

 

Monitoring, Review and Evaluation 
Our provision is monitored and reviewed every year through impact questionnaires, surveys etc.  We 
look to engage with the various stakeholders so as to develop a policy which supports our students 
whilst keeping abreast of national changes. CEIAG Evaluations take place after career-related events 
and students’ access to careers related activities can be tracked electronically and regularly 
monitored. Monitoring takes place through feedback, written evaluations and student and employer 



 

feedback. The introduction of the Gatsby Benchmark Compass Tool will give us greater opportunities 
to review and evaluate the whole CEIAG programme  

 

Roles and Key Responsibilities 
The CEIAG programme is lead and managed by the careers team which consists of the Careers 
Coordinator, the Careers Administrator, the PSHE coordinator and the Assistant Headteacher with 
oversight of CEIAG. At St Laurence all staff contribute in some way to the careers education 
programme through their varied roles as tutors, subject teachers or members of the support staff 
team. The governors are aware of their statutory responsibility to support and challenge the Careers 
tea, and have a named link governor.  

 

Parents/Carers  
Parents are recognised as playing an integral part in pupils’ understanding of their career choices 
and are encouraged to attend and to be involved in a range of career events including parents’ 
evenings, transition planning, work experience and EHC Plan review.  

 

 

Review Date: This policy is being developed and reviewed and will be reviewed annually through 
discussions with staff, students, parents, governors and external agencies. 


